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By walking the walk, and talking the talk, this career industry leader
hopes she will never stop being a teacher.
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Who are Gen Zs?

Born after 1995, the oldest of which are now 23
years old.

Therefore they are presently within our
universities and colleges.
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[ Are Generation Z actually Millennials?
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Gen Z  vs. Millennials
== . ! : | B
: A * 1lin4 are university educated,
1in 2 are university educated T ;
nesten ﬂi ' Multi-taskers but more pursue higher
iy get e ' qgualifications
41% Multitask 5 Innowvative
e a::rr.-_ss 22% spend time
screens per day outside of multitaskin
work Educated _ Sl
different screens outside of
. work
More entrepreneurial: Strong in sales
likely to start businesses Highly focused and driven
on own
Deloitte Insights
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Grabbing Gen Zs attention!
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What slang did you use?
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What are the top 5 things this age grouhﬁy
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Ability to “try_OUt” j :
assignments and bu
neurial

» Increase openness to [z
growth opportunities
employees

» Seek out new Gen Z eni'g;:

for roles in committe
forces allowing them to
meaningful input .
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Formal and Informal
Professional Development.

> Utilize a mix of modalities such as
e-learning, live classrooms, or
blended versions

» Create a structure (formal or
informal) that gives them access
to cross generational mentoring

» Present opportunities in mobility
as they possess a global
mentality




Leaders that are engaged in
their success.

» Interaction by senior leadership
with entry level employees

» Participatory involvement in their
progression

» Gen Z thrives on frequent
communication and feedback




comes to completing tasks »»

» Safe guarding mental health







The University of Ottawa — CO-OP Programs




Questions?




