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By walking the walk, and talking the talk, this career industry leader 
hopes she will never stop being a teacher.  



The next wave – Generation Z:
??
The next wave  Generation Z: 

are you ready? 



Agenda
 Who are the Gen Zs?

 Who are those who have come before?

A  G ti  Z t ll  Mill i ? Are Generation Z actually Millenniums?

 Grabbing their Attention!
 What are you doing right? What are you doing right?

 What are the top 5 things this age 
group is looking for in the work place?g p g p
 And tips on how you can get ready.



Who are Gen Zs?Who are Gen Zs?

 Born after 1995, the oldest of which are now 23 
ldyears old.

 Therefore they are presently within our Therefore they are presently within our 
universities and colleges. 









Are Generation Z actually Millennials? 

Deloitte Insights



Grabbing Gen Zs attention!Grabbing Gen Zs attention!

MENTORSHIP PROGRAM







What slang did you use?What slang did you use?



What are the top 5 things this age groupWhat are the top 5 things this age group 
is looking for in the work place?

MENTORSHIP PROGRAM



Ability to “try‐out” job 
assignments and build on 
their entrepreneurial zeal.

 Increase openness to lateral 
growth opportunities for junior 

lemployees
 Seek out new Gen Z employees 

for roles in committees or task 
f ll i h hforces allowing them to have a 
meaningful input

 Create a “crowdsourcing” project 
k ll i hnetwork allowing  them to 

choose which additional projects 
they contribute to  



Formal and Informal 
Professional Development.

 Utilize a mix of modalities such as 
e‐learning, live classrooms, or g
blended versions

 Create a structure (formal or 
informal) that gives them access 
to cross generational mentoring 

 Present opportunities in mobility 
as they possess a global 
mentality 



Leaders that are engaged in 
their success.

 Interaction by senior leadership 
with entry level employees y p y

 Participatory involvement in their 
progression 

 Gen Z thrives on frequent Gen Z thrives on frequent 
communication and feedback



Work‐Life Balance

 More active workplaces
 Time off 
 Freedom and flexibility when it y

comes to completing tasks
 Safe guarding mental health 



Job Security.y

 Salary and health care benefits are 
paramount for this generationparamount for this generation

 Progression within a single 
employer rather than having to 
“b d”“bounce around”



The University of Ottawa – CO-OP Programs



Questions?Questions?


